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INDICATIVE ANNOUNCEMENT ON UPCOMING EXPIRY OF
THE TERM OF THE FIRST PHASE OF EMPLOYEE SHARE
OWNERSHIP PLAN

Chongqing Iron & Steel Company Limited (the “Company”) convened the 15th
meeting of the seventh session of the board of directors and the 18th meeting of the
seventh session of the supervisory committee on 20 March 2018 and the 2017 annual
general meeting on 15 May 2018, at which the Proposal for the Employee Share
Ownership Plan from 2018 to 2020 (Draft) of Chongqing Iron & Steel Company
Limited and its Summary (B i~ CEE B2 8 8% % 0 A IR 2 12018 4F £ 20204F &
TRF B 5 & (F 22)) I H i % 19 5 %)) and other proposals were considered and
approved. The Company convened the Sth meeting of the eighth session of the board
of directors and the 4th meeting of the eighth session of the supervisory committee on
18 December 2018, at which the Proposal in relation to the First Phase of Employee
Share Ownership Plan of the Company (B & 2~ 7] 265 — #1 B T £ ik 51 &) 1) &%
%)) and other proposals were considered and approved. For details, please refer to the
relevant announcements of the Company published on the China Securities Journal,
Shanghai Securities News, Securities Times and Securities Daily, the website of the
Shanghai Stock Exchange (http://www.sse.com.cn) and the website of The Stock
Exchange of Hong Kong Limited (http://www.hkex.com.hk) on 22 March 2018, 16
May 2018 and 20 December 2018, respectively.

In accordance with relevant provisions of Guiding Opinions on the Implementation
of the Pilot Program on Employee Share Ownership Plans by Listed Companies (B
BT FCE B TR A G 3 Gt B 45 & & ")) and Work Guideline on
Disclosure of Information of Employee Share Ownership Plans of Listed Companies
on the Shanghai Stock Exchange ( L & & r LA F & TR K FHE &
A B #= T 1E 48 51)), a listed company is required to announce the number of shares
it plans to hold when due within 6 months prior to the expiry of the employee share
ownership plan. The Company hereby announces the relevant information as follows:



I.

II.

II1.

BASIC INFORMATION ON THE FIRST PHASE OF EMPLOYEE SHARE
OWNERSHIP PLAN

1. As at 14 May 2019, according to the Single Asset Management Plan of
Huatai Asset Management for Employee Share Ownership Plan No. 1 of
Chongging Iron & Steel (¥ % & & & B il 8% B L ¢ Ik 5t #1598 8 —
& & E M FF #)), an aggregate of 24,791,400 A shares of the Company,
representing approximately 0.28% of the total share capital of the Company,
have been purchased by way of centralized bidding in the secondary market
at an average transaction price of approximately RMB1.97 per share for
the first phase of employee share ownership plan (the “Share Ownership
Plan”), and the transaction amount was approximately RMB48.7831 million.
The shares purchased for the Share Ownership Plan shall be subject to a
lock-up period commencing from 15 May 2019 to 14 May 2020 according
to regulations. For details, please refer to the Announcement on Completion
of Share Purchase of the First Phase of Employee Share Ownership Plan
disclosed by the Company on 15 May 2019.

2. The term of the first phase of employee share ownership plan of the
Company i1s no more than 24 months, starting from the date of the
announcement of the Company on the registration of the underlying shares
purchased in the final transaction under the current phase of employee share
ownership plan (i.e. 15 May 2019).

3. As at the date of this announcement, there are still 24,791,400 shares of the
Company in the designated accounts under the first phase of employee share
ownership plan, representing approximately 0.28% of the total share capital
of the Company.

RELEVANT ARRANGEMENT FOR UPCOMING EXPIRY OF THE TERM
OF THE FIRST PHASE OF EMPLOYEE SHARE OWNERSHIP PLAN

Depending on the market conditions, the management committee of the first phase
of employee share ownership plan of the Company will determine whether to
sell the shares in accordance with relevant laws and regulations and the relevant
provisions of the first phase of employee share ownership plan.

TERM, AMENDMENT AND TERMINATION OF THE FIRST PHASE OF
EMPLOYEE SHARE OWNERSHIP PLAN

1. The term of the first phase of employee share ownership plan of the
Company is no more than 24 months, starting from the date of the
announcement of the Company on the registration of the underlying shares
purchased in the final transaction under the current phase of employee share
ownership plan (i.e. 15 May 2019).



Within the term of the first phase of employee share ownership plan of the
Company, any amendment to the employee share ownership plan shall be
passed by more than two-thirds of shares held by the holders attending the
holders’ meeting.

The first phase of employee share ownership plan of the Company will be
terminated automatically after the expiry of the term.

Upon expiry of the lock-up period of the first phase of employee share
ownership plan of the Company, the current phase of employee share
ownership plan may be terminated in advance after all shares of the
Company held according to the employee share ownership plan have been
sold out.

IV. TRADING RESTRICTIONS FOR THE FIRST PHASE OF EMPLOYEE
SHARE OWNERSHIP PLAN

All entities in the current phase of employee share ownership plan will strictly
abide by the market trading rules and abide by the requirement that no shares can
be traded during the information sensitive period. All parties must not exploit
the employee share ownership plan for insider dealing, market manipulation and
other security frauds.

The aforementioned sensitive period refers to:

1.

30 days prior to the announcement of the Company’s periodical reports or,
if the date of announcement is postponed due to special reasons, the period
starting from 30 days prior to the original date of announcement to the actual
date of announcement;

10 days prior to the release of the Company’s results preview or preliminary
report;

the period starting from the date when a material issue, which may
significantly affect the Company’s share price, occurs or is in the process
of decision-making to 2 trading days after the issue being disclosed in
accordance with laws.

If the China Securities Regulatory Commission or the exchange has different
opinions on the above lock-up period arrangements, it shall be implemented in
accordance with the opinions of the China Securities Regulatory Commission or
the exchange.



V. OTHER EXPLANATORY NOTES

The Company will pay continuous attention to the subsequent progress, be
in strict accordance with the relevant laws and regulations, and perform its
information disclosure obligations in a timely manner.

By order of the Board
Chongqing Iron & Steel Company Limited
Meng Xiangyun
Secretary to the Board

Chongqing, the PRC, 28 November 2020

As at the date of this announcement, the Directors of the Company are: Mr. Zhang
Jingang (Non-executive Director), Mr. Song De An (Non-executive Director), Mr.
Zhou Ping (Non-executive Director), Mr. Liu Jianrong (Executive Director), Mr. Tu
Deling (Executive Director), Mr. Zou An (Executive Director), Mr. Xin Qingquan
(Independent Non-executive Director), Mr. Xu Yixiang (Independent Non-executive
Director) and Mr. Wong Chunwa (Independent Non-executive Director).



